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Sent: Tuesday, November 12, 2019 11:11 AM
To: IRRC NOV 12 2019
Subject: Proposed Massive Overtime Rule Expansion

Independent Reguiatory
Review Commission

CAUTION: **EXTERNAL SENDER** This email originated from outside of the organization. Do not click links or open
attachments unless you recognize the sender and know the content is safe.

Dear PA Independent Commission,

As President of the Board of Directors of the Clarion Area Chamber of Business and Industry and owner of Sapphire
Moon Healing Arts Center, | do not support this piece of legislation. This would negatively effect our office staff of 3.
We, at the Clarion Chamber, have also heard from member businesses opposing this new legislation. As a small business
owner in a Rural community, | am aware of the struggle we all have to keep our businesses running. Any legislation that
increases the struggle is not going to be well received. Please keep in mind the hardship this would place on almost all
small business in most of our small communities in Pennsylvania.

Thank you for the opportunity to comment on the Final Form Regulation submitted by the Pennsylvania Department of

Labor and Industry {L&l). These regulations are intended to update the rules that determine if an employee is required
to be paid overtime.

Though this proposed regulation may be well-intended | am deeply concerned with the negative impacts on employers
and many of the very employees whom the proposal is supposed to help.

L&I's first version of this regulation submitted in June 2018 proposed more than doubling the wage threshold to
potentially qualify for exempt status. Despite hundreds of comments reflecting widespread concern among employers
from a range of industry sectors, L&l made only minimal changes. The new proposal would still increase the salary
threshold by over 92 percent and require regular increases using a formula that would impose larger and larger
increases.

The same concerns described in 2018 remain. Employers may not have the ability to simply absorb higher labor costs
and many nonprofits rely on static government funding. A significant salary threshold increase of this nature will force
many of these employers to convert salaried employees to hourly status in order to track and cap hours. This transition
typically entails @ more rigid work schedule with less flexibility, burdensome record-keeping, fewer training
opportunities and benefits. Hourly workers required to clock in and clock also risk less take-home pay if hours worked in
a week dip below 40.

| am also concerned that, despite some improvements, the proposal still falls short of L&I's stated goal of aligning
federal and state overtime laws. Overtime laws are among the most difficult for employers to administer and even if
L&I's proposal is approved this area of employment law will still be unnecessary complicated and inconsistent.

We urge the Independent Regulatory Review Commission to disapprove of this regulation. A similar proposal was struck
down by a federal court, IRRC itself expressed concerns back in 2018 that L&1 does not appear to have addressed and
the U.S. Department of Labor is already planning to increase the salary threshold, albeit at a more reasonable level, in
2020.

Thank you for conside.ring my views on this important matter.
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Sincerely,

Jennifer Keth

312 Jim Town Rd
Brookville, PA 15825
info@sapphiremoon.biz
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Stephen Duncan <stephenduncan@comfortkeepers.com>
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CAUTION: **EXTERNAL SENDER** This email originated from outside of the organization. Do not click links or open
attachments unless you recognize the sender and know the content is safe.

Dear PA Independent Commission,

Please be assured that this change will negatively impact salaried employees at our company. Many of our salaried
employees work on a commission based compensation structure and this change in salary threshold would cause us to
alter their base wage and limit their hours making it more difficuit for them to reach their bonuses.

Thank you for the opportunity to comment on the Final Form Regulation submitted by the Pennsylvania Department of
Labor and Industry (L&). These regulations are intended to update the rules that determine if an employee is required
to be paid overtime.

Though this proposed regulation may be well-intended | am deeply concerned with the negative impacts on employers
and many of the very employees whom the proposal is supposed to help.

L&I's first version of this regulation submitted in June 2018 proposed more than doubling the wage threshold to
potentially qualify for exempt status. Despite hundreds of comments reflecting widespread concern among employers
from a range of industry sectors, L& made only minimal changes. The new proposal would still increase the salary

threshold by over 92 percent and require regular increases using a formula that would impose larger and larger
increases.

The same concerns described in 2018 remain. Employers may not have the ability to simply absorb higher labor costs
and many nonprofits rely on static government funding. A significant salary threshold increase of this nature will force
many of these employers to convert salaried employees to hourly status in order to track and cap hours. This transition
typically entails a more rigid work schedule with less flexibility, burdensome record-keeping, fewer training
opportunities and benefits. Hourly workers required to clock in and clock also risk less take-home pay if hours worked in
a week dip below 40.

I'am also concerned that, despite some improvements, the proposal still falls short of L&I's stated goal of aligning
federal and state overtime laws. Overtime laws are among the most difficult for employers to administer and even if
L&I's proposal is approved this area of employment law will still be unnecessary complicated and inconsistent.

We urge the Independent Regulatory Review Commission to disapprove of this regulation. A similar proposal was struck
down by a federal court, IRRC itself expressed concerns back in 2018 that L&| does not appear to have addressed and
the U.S. Department of Labor is already planning to increase the salary threshold, albeit at a more reasonable level, in
2020.

Thank you for considering my views on this important matter.

Sincerely,



Stephen Duncan

261 S Church St

Hazleton, PA 18201
stephenduncan@comfortkeepers.com



